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AN ACT concerni ng enpl oynent .

Be it enacted by the People of the State of |Illinois,

represented in the General Assenbly:

Section 1. Short title. This Act may be cited as the

Vol unteer Firefighter Leave of Absence Act.

Section 5. Definition. As used in this Act, "volunteer
firefighter" has the neaning ascribed to the term "vol unteer
fireman" in Section 2 of the Law Enforcenment O ficers, Cvi
Def ense Workers, Civil Ar Patrol Menbers, Paranedics

Firemen, Chaplains, and State Enpl oyee Conpensation Act.

Section 10. Tenporary |eaves of absence. An enpl oyee who
is a volunteer firefighter, and works for an enployer
enpl oyi ng 50 or nore enpl oyees, shall be permtted to take
tenporary | eaves of absence, not to exceed an aggregate of 14
days per calendar year, for the purpose of engaging in fire
or |aw enforcenent training, except for a school district
enpl oyee who was offered the chance to attend annual training
at a tinme when school is not in session but chose instead to

train during the school session.

Section 15. Enforcenment. An enployee who works for an
enpl oyer enploying 50 or nore enployees who is discharged,
threatened with discharge, denoted, suspended, or in any
ot her manner di scri m nat ed against in the terns and
condi tions of enploynent by his or her enployer because the
enpl oyee has taken tinme off to engage in fire or |aw
enforcenent training as provided in Section 10 is entitled to
reinstatenent and reinbursenent for [|ost wages and work
benefits caused by the acts of the enployer.

An enpl oyee seeking reinstatenent and rei nbursenent under
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this Act nmay, wthin 30 days after the alleged violation
occurs, apply to the Director of Labor for reinstatenent and
rei mbursenent. A copy of the application shall be sent to the
person who allegedly commtted the violation, who shall be
t he respondent. Upon receipt of an application, the Director
shall cause such investigation to be nade as the Director
deens appropriate. The investigation shall provi de an
opportunity for a public hearing at the request of any party
to the reviewto enable the parties to present information
relating to the alleged violation. The parties shall be given
witten notice of the tinme and place of the hearing at |east
5 days before the hearing. Upon receiving the report of the
investigation, the Director shall nmake findings of fact. If
the Director finds that a violation did occur, he or she
shall issue a decision incorporating his or her findings and
requiring the party conmtting the violation to take such
affirmative action to abate the violation as the D rector
deens appropriate. If the Director finds that there was no
violation, the D rector shall issue an order denying the
application. An order 1issued by the Drector wunder this
Section shall be subject to judicial review under the

Adm ni strative Revi ew Law.

Section 20. Rules. The D rector of Labor shall adopt
rules inplenmenting this Act in accordance with the Illinois

Adm ni strative Procedure Act.
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